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SUMMARY
This study performs text mining analysis based on the self-evaluation report of internship apprentice, revealed
the following two points.
(1) It was cleared that there are statistical differences in each industrial classification about experience of
internship apprentice. Furthermore applying this result, we have tried to develop the Realistic Job Preview (RJP)
index of Internship.
(2) The results of the analysis of the consciousness differences by the internship implementation period, it was
cleared that internship apprentices have more consciousness of "employment" in the spring period than the
summer period.
